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As we pass the first anniversary of the COVID-19 outbreak, we are in a
unique position to review the effects that a year of fighting this disease, the
distancing and isolation, and the adjustments to working, traveling,
socializing, and the school has had on us as human beings. There have been
profound impacts on our work, our relationships, and our friendships, as well
as on the health and wellness of ourselves, our families, our clients, and the
organizations we serve. Even our chapter has had to quickly adjust to Zoom
chapter meetings and webinars in place of our familiar in-person meetings
and conference. We know that our lives are likely to be permanently changed
from now on, and the new normal will likely be different from what we knew.

Added to that has been the impact of a year unlike any in the history of the
United States in terms of public policy and politics, rapidly changing
definitions of what government should be and should do, uneasy relations
between the government and the citizens of the United States, and seismic
shifts in the relationships between nations in our global society. As
individuals, everything from our trust in the economy, to our job security, to
our trust in religious institutions has been shaken and changed. We have had
to fight a level of disconnection on the very tenets of our consensual reality,
unlike anything I have seen in my lifetime. And that shows no signs of
abating since the storming of the Capitol on January 6.

We have tools that we did not have a generation ago when EA  was a young
field. Online resources and platforms, virtual meetings and treatment
programs (including mutual-help meetings), and a vast and impressive move
to telehealth have enabled many of us to work as effectively as before in
most of what we do. 

Our professions, including psychology, social work, and psychiatry, have
provided excellent advice and resources. New platforms and social media
apps have helped employees and managers connect with assistance more
easily and rapidly. But one significant loss has been in the ability to maintain
the human connection. 
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One of my recurring chuckles as chapter
president has been how I have to call people
back from a break at our chapter meetings so the
presenter can start. We just love to talk to each
other, shake hands, hug, and trade business
cards. We are inveterate networkers, and right
now, we're all frustrated. Planning for our
conference this June is underscoring what we'll
be without as well as what we'll be able to do.
I'm busier than ever as an EAP affiliate, and I
know that EAP account managers are also
working extra hard to meet our client
organizations' needs during this time. At the
same time, we're all feeling the heavy burden of
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of thousands of deaths a day – most of us know someone who
has been significantly sick with COVID-19, and many of us have
lost friends, family members, or clients to the disease. And right
now, it seems like no end is in sight, despite the promise of
vaccines being available. The period between the November
election and the new administration settling in was a painful
source of additional anxiety, anger, and division in America. It
has tested our ability as professionals to remain non-political
while still affirming work and workers' value in this perilous time.
Thanks to all of our members for your help and support for our
chapter. We're doing great things, and all deserve a pat on the
back. Here's to a better 2021.

Paul Fitzgerald, NIEAPA Chapter President

continued...

Greetings,

I am genuinely grateful to be a part of the NIEAPA board
in a leadership role. I have been in the field of
psychotherapy for over 18 years and a NIEAPA member
since 2016. Through my EAP field experiences, I have
developed another understanding of clinical work in
working with employees, managers, and organizations
on various levels. I have been passionate about working
in addictions throughout my career and have found EAP
work to be in sync with how I think about clients suffering
from substance use.

In the past year, given everything that is happening in our world, I thought it would be essential to get more
involved on a macro level in the field of psychotherapy. Being a part of the training has always been necessary
for my work. Still, I have found that connecting with other practitioners and treatment providers has been
invaluable in these isolating times. What I have learned in the past year, it is the importance of both professional
and personal connection and community.

I hope to add my knowledge, experience, and creativity to my role as Vice President of NIEAPA. I want to thank
the board and members for welcoming and encouraging my participation and this new role! Looking forward to
the years of service ahead!
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Introducing 2021 NIEAPA
Board Vice President



Identify and explain the importance of Workplace Policies
addressing Video Gaming for both sides of EAP Dual
Client relationship.
Present and discuss some Video Gaming developmental
issues including Genres, Sub-Genres, Social Video
Gaming, eSports and the Convergence of Video Gaming
and Gambling including Social Casinos.
Examine and discuss Positive and NEgative workplace
impacts including Gamification, Cloud Gaming, Human
Resources and Gaming Policies, and Gaming Disorder
Risks and Realities in the Workplace.

1.

2.

3.

PRESENTATION OBJECTIVES:

SPEAKER
Doug LaBelle

LCSW, ICGC II, CEAP

Video Gaming has progressively become a workplace issue faced by all
organizations regardless of size or location. This presentation will provide
a look at today's facts and realities about video gaming and the workplace
and at policy needs that, 50 years ago, were unnecessary because they
were not conceivable. Today, they are both a reality and a requirement.
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Earn CEUs, network and collaborate with the best professionals in EAP
from the Northern Illinois region and surrounding border states.  

Attendees include employee assistance program managers, benefit managers,
clinical psychologists, medical directors, social workers, counselors and
community liaisons. The Conference is an excellent opportunity to connect with
the EAP community, raise awareness of topics or issues that the community
would be interested in learning about and earn CEUs. Stay tuned for details!

2021 Virtual Conference • June 8 & 9, 2021

https://events.r20.constantcontact.com/register/eventReg?oeidk=a07ehiedkz3c45aeeee&oseq=&c=&ch=
https://nieapa.com/Chapter-Meetings
https://nieapa.com/Chapter-Meetings
https://nieapa.com/calendar
https://nieapa.com/jobs
https://nieapa.com/Chapter-Meetings
https://nieapa.com/page-18256


ICAPP grew out of a need to assist licensed professionals with the various issues they face in identifying and obtaining
appropriate health-related and licensure/legal resources. This included the need to understand multiple professions'
nuances and the associated unique concerns that may act as barriers to professionals being restored to health and
often times their jobs. 
 

Initially, ICAPP focused on physicians, nurses, and other healthcare professionals as well as pilots, lawyers, and
judges. The current iteration of ICAAP came under the auspices of NIEAPA several years ago and has expanded the
focus to include other types of professionals such as law enforcement, firefighters, and union personnel. Our goal is to
continue identifying and alleviating barriers to these professionals getting the kind of help they need. Our most recent
efforts have focused on education. Our most recent educational event concentrated on high-accountability
professionals in safety-sensitive positions.  Our first committee meeting of the year was held on January 22, focusing
on police, fire, and union professionals.  We invite all NIEAPA members to join the ICAPP committee in its endeavors,
whether as a committee member or inputting concerns or questions you might have regarding these specific
populations. 

One of our initiatives has been providing monthly message on the NIEAPA listserv to inform, educate, and
hopefully inspire. A more recent development is the NIEAPA Diversity Conversations Forum. The NIEAPA Diversity
Conversations forum also intends to inspire, educate, and promote an exchange of ideas rather than providing
formal education with CEUs. All NIEAPA members are invited to engage with us in lively discussions during these
lunchtime hour-long conversations. We have already conducted two successful conversations in late 2020. Our
next conversation plans to focus on White Privilege from a personal perspective – a date will soon be announced. 
 

ONE LAST NOTE: If you want to help increase multicultural membership and active participation in the NIEAPA
organization and board, as well as meeting the leadership challenges of our multicultural community, please join the
NIEAPA Diversity Committee and participate in these efforts. Please contact Carol Hoffman if you are interested or
would like additional information!

DIVERSITY COMMITTEE
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CONTACT: CAROLE HOFFMAN

The NIEAPA Diversity Committee strives to keep the
NIEAPA membership focused on diversity and inclusion
issues in keeping with our mission statement: 
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ILLINOIS CONSORTIUM OF ASSISTANCE 
PROGRAMS FOR PROFESSIONALS (ICAPP)

The current Illinois Consortium of Assistance Programs
for Professionals (ICAPP) is an Interdisciplinary forum for
purposeful collaboration in the support and development
of professional assistance programs in order to provide
consistency and stability to Professionals in need.

“NIEAPA members shall seek to develop an awareness of their own personal and cultural values and beliefs as one way of
appreciating the importance of multicultural identities in our own lives and in the lives of those we serve. NIEAPA members
shall have and continue to develop specialized knowledge and understanding about the values, traditions, and systems of
all employees at the workplaces they serve.”

Committee Updates

CONTACT: CAROLE HOFFMAN

mailto:choffman@IPHP-bh.com
mailto:choffman@IPHP-bh.com
mailto:choffman@IPHP-bh.com


The Membership Committee is responsible for collaborating
with committees, membership, Board, and staff liaisons on
key strategies, challenges, and needs to provide insight on
membership recruitment, engagement, and retention. We
meet 2-4 times per year. We are looking for new members
to join a great team! We are excited to find the next group of
members who can continue bringing good ideas to the
group. If interested, please reach out to Terry directly.

Stay in Touch • Join A Committee • Be In The Know! 

COMMUNICATIONS COMMITTEE
CONTACT:   KIM BRANCH 
NIEAPA@CORPEVENT.COM

We are looking for someone who
enjoys communicating what NIEAPA
and our industry is doing by helping us
post events, articles, and interesting
tidbits to our digital outlets.

EAP PEER SUPPORT &
CONSULTATION FORUM
CONTACT: PAUL FITZGERALD
PAUL@FITZGERALDCOUNSELING.COM

The NIEAPA Peer Support &
Consultation Forum provides a
discussion format for EAPs engaged
in providing clinical services directly to
clients. Discussions revolve around
issues affecting their work and clients.  
These meetings are primarily for those
who are looking for peer support and
ethical (not legal) consultation on
peculiar situations that arise in our line
of work. In the recent past, people
have joined the meeting who are
involved more on the provider side
which has been a welcomed addition
to the conversations. The group is
gathering member input right now on
the structure and timing of these
meetings, so please reach out! Once
there's been some interest expressed,
Paul will put out a message to get a
meeting scheduled. 

MEMBERSHIP COMMITTEE
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CONTACT: TERRY CENDEJAS 

Committee Updates

CONFERENCE COMMITTEE
CONTACT: SARA TIGA
SARA.TIGAY@FRNMAIL.COM

Conference Committee is in full swing
planning our 42nd Virtual Conference
on June 8th & 9th.  Please be on the
lookout for more details to come in the
next month!  

CREDENTIALLING COMMITTEE
CONTACT:  TOM DELEGATTO
TDELEGATTO@RECOVERYWORKSIN.COM

The members of the Credentialing
Committee are responsible for applying
for all CEUs and PDHs for the chapter
presentations and the conference.
Records of all training events and
attendees must be kept for auditing
purposes for a minimum of six years.

CONTACT: PAUL FITZGERALD
PAUL@FITZGERALDCOUNSELING.COM

ETHICS COMMITTEE

The NIEAPA Ethics Committee
was formed to provide a resource
for sharing knowledge and
fostering discussion about the
ethical practice of Employee
Assistance. Members are invited
to contact the Chair to initiate a
discussion/consultation with the
Committee around ethical
questions.

NIEAPA committees are always accepting new committee volunteers who are enthusiastic about getting
involved and eager to make a difference. Join a committee to share your experiences and expertise, connect with
fellow members and collaborate with your peers on programs and initiatives to advance our profession - all while
developing skills that will benefit you both personally and professionally. If you are interested, please contact the
committee chair or nieapa@corpevent.com.

mailto:NIEAPA@CORPEVENT.COM
mailto:paul@fitzgeraldcounseling.com
mailto:terry.cendejas@ercPATHLIGHT.COM
mailto:sara.tigay@frnmail.com
mailto:tdelegatto@recoveryworksin.com
mailto:paul@fitzgeraldcounseling.com
mailto:nieapa@corpevent.com


Page 6

PROGRAMMING COMMITTEE
CONTACT: LIZ CROWE - ELIZABETH.CROWE@CITYOFCHICAGO.ORG

The Program Committee selects 6 Chapter Meeting speakers per year based
on submissions made via a Google form through the NIEAPA website. They
also coordinate the logistics for the location and food hosts for the NIEAPA
Chapter Meetings  They meet several times a year to discuss the speaker
submissions and work together to schedule speakers and coordinate materials
needed from speakers in advance.  

STUDENT AND NEW PROFESSIONALS OUTREACH COMMITTEE
CONTACT: PRISCILLA MURPHY-KANG - KANGP@METROFAMILY.ORG

The committee works with graduate schools in EA-related clinical fields as well as reach out to newly practicing
professionals to provide information about the EA field. The committee's goal is to help students and new
professionals develop an interest in Employee Assistance as a career path.  At this juncture, in-person outreach is not
possible due to CoVid, however, we are looking for committee members to help reach out to schools on NIEAPA's
behalf to identify a new process for student outreach. 

LABOR COMMITTEE
CONTACT: CHARLEY GALASSINI - SUPERBOWL1996@SBCGLOBAL.NET

The Labor Committee shall be composed of those members of trade/ 
industrial union/management joint programs who are involved in the actual
provision or administration of member’s assistance services with special
emphasis on chemical abuse or dependency issues and mental health issues.
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Stay in Touch • Join A Committee • Be In The Know! 

Join Us at an Upcoming Committee Meeting

LABOR COMMITTEE MEETING
 February 17, 2021
 9:30 – 11:30 am

 Contact:  Charley Galassini
superbowl1996@sbcglobal.net

CONFERENCE COMMITTEE MEETING
March 1, 2021 
2:00 – 3:00 pm

Contact:  Contact:  Sara Tigay 
sara.tigay@frnmail.com

PROGRAM COMMITTEE MEETING 
February 15, 2021 

12:00 – 1:00 pm
Contact:  Vince Murphy

vincemurphylcswcadc@gmail.com

ICAPP COMMITTEE MEETING
February 22, 2021 

10:30 - 11:30 am
Contact: Carole Hoffman - choffman@IPHP-bh.com

Inspired by our members, the ICAPP has made it their
purpose to grow with intention. We are thrilled to announce

our refreshed committee identity. The unveiling will take
place at our next meeting on February 22. Be empowered

by these changes and join us as a new committee member!

mailto:elizabeth.crowe@cityofchicago.org
mailto:kangp@metrofamily.org
mailto:superbowl1996@sbcglobal.net
mailto:superbowl1996@sbcglobal.net
mailto:sara.tigay@frnmail.com
mailto:vincemurphylcswcadc@gmail.com
mailto:choffman@IPHP-bh.com
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BEING A CLINICIAN IN THE YEAR 2020

In this past year, we have had to deal with our clients
expressing concerns and sharing anxieties about the world
at large---the exact same questions and anxieties we are all
facing, even as clinicians. To a degree, because we are
having consistent dialogues with clients about all that is
going on, it is most likely on our brains even more than the
average person. 

There have been, however, a few elements of having
mainly virtual sessions in 2020 that have stood out for me in
getting to understand my clients and their lives in ways I
probably could not have prior to the pandemic. 

By: Vince Murphy, LCSW, CADC, CEAP

The standard question I ask clients of ‘How are you doing?’
has led to their responses being more authentic. Rather
than giving the obligatory ‘fine’ or ‘I’m good, how are you?’-
--We know that no one is doing well or thriving in the world
environment. So that obligatory question has led to deeper,
more meaningful conversations, ones that we might not
have ordinarily had without these circumstances.
I have gotten to see where my clients reside during virtual
sessions: what their rooms look like, in essence, getting a
visual as to what their lives actually look like, as opposed
to them attempting to describe it. Seeing a client’s home is
not an experience I have had since my early professional
years of providing in-home assessments for at-risk youth.
People’s spaces, rooms, and homes define who they are
and what their lives are like.
It has forced me in many ways, to think outside the box; to
use the circumstances as not roadblocks in therapy, but
maybe bridges to connecting in a more meaningful level: I
have taken walks with clients, sat in parks with clients, or
showed meaningful or humorous clips on YouTube during
sessions. Due to my practice being 50% adolescence,
finding new ways to engage teens during virtual sessions
has been an adventure, to say the least.

1.

2.

3.

Whether we like it or not, as clinicians and practitioners, we have had to quickly adapt to the circumstances for the betterment of our
clients; we have had to reflect on our life perspectives, bias and unconscious judgment of others. This year has required us to be
authentic and genuine in ways with ourselves and our clients. This year in some ways, has stripped everyone, even clinicians, of any
pretenses, and may have allowed for more of our humanity to shine through, which I believe is to the benefit of our clients---moving
along with them on the journey, and most importantly to ourselves. 
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The idea that I can meet withThe idea that I can meet withThe idea that I can meet with
people who are in my state, butpeople who are in my state, butpeople who are in my state, but

not in traveling distance.not in traveling distance.not in traveling distance.
Rosanna VelatRosanna VelatRosanna Velat

   

Since the pandemic, I have done my CISD groups virtually, and while I
certainly have mixed feelings about doing it this way, weirdly, I do

think it focuses each attendee more centrally on the issue at hand. A
participant can't just hide in the back of the room and say nothing—the

format sort of forces a person to participate.
Scott Cullen-Benson, IPHP

Clients appear more open and comfortable via
ZOOM sessions in their homes.

Cheryl D. Bristor-Wilson

I feel I am more productive in my work as I do not have to spend so much time driving to each meeting;
therefore, I experience less stress and fatigue. I can fit more into my day to reach my professional goals

in helping more people get the care they need, especially during this pandemic.
Lori Kehoe, Rosecrance Health Network

 VIRTUAL COUNSELING IS MORE
EFFECTIVE AND CONVENIENT TO

MY CLIENTS - AND ME!
JENNIFER FARREL

For those clients who choose a phone session instead of a video session, I stand and walk
and look out the window during the session and find I can listen, connect and process well. I

find the movement helps me listen. It also helps my body feel better at the end of the day
than sitting for the same amount of hours.

Anne Schmidt, LCSW

Virtual counseling has opened up more

opportunities for geographically

isolated patients to enter treatment. 
Jeffrey Roth, Working Sobriety Chicago

 

I'm now able to see younger age groups (HS and college),
busy professionals, and stay at home mom populations,
which are two populations I've wanted to increase.

 Sarah Greene-Falk, LCPC
Sarah's Integrated Counseling & Consulting

No-Shows significantly decreased; clients have

far more flexibility in terms of

availability/appointment times; the opportunity

to get to know clients' kids/spouses/pets/home

environment; clients appreciate the convenience

of not having to leave their home.
Anonymous

WHAT IS ONE THING YOU'VE THING THAT WAS COMPLETELY

UNEXPECTED AS AN OUTCOME FROM DOING VIRTUAL COUNSELING AND

HOW DID THAT BECOME A POSITIVE FOR YOU IN YOUR PRACTICE?

T h a n k s  t o  o u r  m e m b e r s  f o r  s h a r i n g !T h a n k s  t o  o u r  m e m b e r s  f o r  s h a r i n g !     



Read More

Lockdowns and social distancing
may be key to stopping the spread
of COVID-19, but they are having
other, deadly, effects too, a
University of Otago study highlights.
Dr. Katerina Standish, of Otago's
National Centre for Peace and
Conflict Studies, says the public
health reaction to the pandemic
negatively increases rates of
domestic violence and suicidality.

Did you miss the December Chapter Meeting? 
NIEAPA's Chapter Meeting Video •  December 4 , 2020

Page 9
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Pandemic response creates
perfect storm for self-harm and
domestic violence
Medical Xpress

Read More

Depression, anxiety spur
pandemic alcohol consumption
Medical News Today

A new study finds that depression and
anxiety contribute to increased drinking
during the pandemic.
The effect is most pronounced for those
over the age of 40 years.
Among older people, those with
depression and anxiety are more than
twice as likely to drink more alcohol.

Previous research has found that
people turn to alcohol as a means
of helping them handle stress, such
as in the period following the 2001
World Trade Center terrorist
attacks. The COVID-19 pandemic is
no exception. Numerous studies
have found that alcohol
consumption has increased during
the pandemic, and dramatically so
for people with depression.

(In Case You Missed It)NEWEST TRENDING ARTICLES 

Why your employees need
integrative wellness benefits
ebn

As employers look for innovative
ways to support employee health
and well-being during the pandemic,
many have been relying on
telehealth options and apps. But
these alternatives are leaving
employees with critical care gaps.

“Conventional care has left people to
manage their own healthcare,” says
Bill Gianoukos, CEO of Goodpath, a
personalized care platform. “There’s
been an uptick in telehealth services
that do one of the components, but
we’re providing a single solution that
manages your entire care.”  

Read More

Posttraumatic Stress Disorder, Military Sexual Trauma,
and Moral Injury: 
The Invisible Wounds of War and Military Service
Presented by: Brian Klassen, PhD

https://www.medicalnewstoday.com/articles/depression-anxiety-spur-pandemic-alcohol-consumption
https://medicalxpress.com/news/2021-02-pandemic-response-storm-self-harm-domestic.html
https://www.benefitnews.com/news/why-your-employees-need-integrative-wellness-benefits
https://youtu.be/tljwcp-NESE
https://www.youtube.com/embed/pR1qE2oZ3_s


NIEAPA Resource Directory
The Resource Directory is a central source of professional services that fall
under the EAP umbrella.  This directory is available to all and is a great tool
we encourage you to use and share with your colleagues. FREE for members.

Add New
Company

Listing

Edit
Company

Listing

The Employee Assistance Professionals Association.
Northern Illinois Chapter, invites you to become a
member and enjoy the many benefits you will receive:

Page 10
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NAVIGATING YOUR MEMBERSHIP BENEFITS

Are you listed in the Resource Directory?

Your EAPA membership is an investment in your own professional
growth, and an important building block in strengthening the
employee assistance profession.

When a member joins EAPA, he or she joins both the
international organization and a local chapter. Thus, a
member pays annual dues to both the International
Headquarters and NIEAPA. 

See a more detailed list of current EAPA Membership
Benefits!

Attend free bi-monthly Chapter meetings, which
include educational programs of interest 
Obtain CEUs and PDHs for Social Workers,
Counselors, Marriage and Family Therapists, Human
Resource Professionals, and CEAPs
Access to the NIEAPA member only listserv
Receive quarterly Chapter Newsletters
Obtain discounts for the local and international
conferences
Stay abreast of new developments and trends in the
profession
Participate in outstanding networking opportunities
Have access to all resources available through the
International Employee Assistance Professional
Association (EAPA)
Receive Journal of Employee Assistance, the EAPA
quarterly publication

How much are NIEAPA Dues?  NIEAPA dues are
$40 in addition to the cost of the EAPA dues.

When I join EAPA, will I be enrolled in my local
chapter automatically? Yes. You are automatically
assigned to a chapter based on your location.

Can I join NIEAPA directly? All EAPA local chapters
are part of the international association. You cannot
join your local chapter without first joining EAPA.

What's the length of my membership?
Memberships are for 12 months and takes effect the
month that full payment is received. 

Don't see your question? Contact us at
nieapa@corpevent.com.

Frequently Asked Questions:

https://nieapa.com/Resource-Directory-Application
https://nieapa.com/Sys/Login?ReturnUrl=%2fSys%2fProfile
https://www.eapassn.org/Portals/11/Docs/Membership/MembershipBenefits2018.pdf
https://www.eapassn.org/Portals/11/Docs/Membership/MembershipBenefits2018.pdf
mailto:nieapa@corpevent.com
mailto:nieapa@corpevent.com


WELCOME NEW MEMBERS
OCTOBER THROUGH JANUARY

CELEBRATING

Staci Allan - 11/2020
Tatyana, Fertelmeyster - 1/2021
Darek Horan- 11/2020
Sara Lemke - 1/2021
Julianne Logan -  1/2021
Calvin McGinn - 12/2020
Marni Naleway - 11/2020
Taylor Venturini - 1/2021
Michelle, Wimberly - 11/2020
Dokyoung, Won - 1/2021

Thank you for being an essential part of NIEAPA's success.
Congratulations on your member anniversary!

MEMBER ANNIVERSARIES 

30+ YEARS
Joanne Pilat - 38 years           Ellen Stone - 37 years

15 - 24 YEARS 10 - 14 YEARS

5 - 9 YEARS

25 - 29 YEARS
Randy Soland - 29 years
Gina Dickison - 29 years 
Paula Peacock - 29 years 
Chris Drake  - 29 years 
Cynthia Goss - 29 years
Cheryl Bristor-Wilson - 28 years 
Terri Lee - 27 years 
Rudy Asuncion - 27 years 
Lois Kenyon-Severson - 25 years 
Michael Tinken - 25 years 
Elizabeth Crowe - 25 years

Adrian Delgado - 24 years 
Andrea Harkleroad - 23 years 
Gregory Williams - 22 years 
James Ward - 20 years 
Robert Stoner - 19 years

Alberta Petrosko - 14 years 
Peter Bradley - 12 years 
Dana Friedman Graham - 12 years 
Becky Thompson Sadler - 12 years

Andrew Rintels - 9 years 
Jennifer Farrell - 9 years 
Carolyn Chambless - 8 years   
Roberta Finkler - 8 years   
Gene Carroccia  - 8 years 
Jenna Felczak-Berberich - 8 years 
Deborah Fields - 8 years 
Vanessa Houdek - 8 years 
Edward Jana - 8 years 
Ricardo Williams - 8 years

Maggie Moore - 8 years 
Amit Thaker - 7 years 
Laura Beien - 7 years 
Charla Waxman - 6 years   
August Stieber - 6 years 
Lisa Paolantonio - 6 years 
Constance Thiros - 6 years 
Kevin Ball  - 5 years 
Sara Skinner - 5 years 
Sarah Greene - 5 years 
Mary Boyle- 5 years

1 - 4 YEARS

MEMBERSHIP INFORMATION
Interested in learning more about your
benefits as a member of NIEAPA?  Or
becoming a member of NIEAPA? Or having
your organization become an Entity member
and save some money on dues?  If so, please
reach out to nieapa@corpevent.com today
and we’ll get you all the information you need. 

OCTOBER THROUGH JANUARY

Sunette Thompson - 4 years
Jennifer Venezia  - 4 years 
Rickey Schwartz - 3 years 
Schaelyn McFadden - 3 years 
Melissa Amison - 3 years 
Pam Davis - 2 years 
Danielle Carleton - 2 years
Sevana Malkasian - 2 years 
Taylor Johnson - 2 years 
Sevana Malkasian - 2 years 
Emily Smith - 1 year
Jeryl Wojcik- 1 year
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President
Paul Fitzgerald, PsyD, LCPC, CEAP
Fitzgerald Counseling
paul@fitzgeraldcounseling.com

Vice President - NEW 10/20
Vince Murphy, LCSW, CADC, CEAP
Vince Murphy & Associates
vincemurphylcswcadc@gmail.com

Ex-officio
Charley Galassini, LCPC, CSADC, 
CEAP, LAP-C
BEW Local 701
superbowl1996@sbcglobal.net

Treasurer
Linda Lewaniak, LCSW, CAADC
ERC Insight
linda.lewaniak@ercpathlight.com

Secretary - NEW 10/20
Katie Andersen
Recovery Centers of Amercia
kaandersen@recoverycoa.com

Marie Apke, MS, LCPC, CEAP, CCGC
IESO Digital Health
marieapke@gmail.com

Peter Bradley, MA, LPC, CADC
Bradley Counseling & Consultation
revdr180@gmail.com

Cheryl Bristor-Wilson, LCSW, CADC,
CEAP
AFSCME Personal Support Program
cbristor-wilson@afscme31.org

Terry Cendejas, CADC
ERC Insight
terry.cendejas@ercpathlight.com

Questions?

BOARD OF DIRECTORS

W I N T E R  E D I T I O NF E B R U A R Y  2 0 2 1

Executive Committee

Elizabeth Crowe, LCSW, CEAP
Chicago Fire Department
Elizabeth.crowe@cityofchicago.org

Scott Janson
Gateway Foundation
sejanson@gatewayfoundation.org

Don Mitckess, LCPC, CRADC
Banyan Treatment Center-Chicago
dmitckess@banyantreatmentcenter.com

Michael Tinken, MS, CADC, CEAP
Northwestern Medicine Central DuPage Hospital
Michael.Tinken@nm.org

Charla Waxman
Lake Behavioral Hospital
cwaxman@lakebehavioralhospital.com

Directors

Questions and resumes / CV's can be send to
NIEAPA@corpevent.com

Thank you for you interest!  We look forward to speaking with you.  
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Please reach out to any of
the board members to learn
more about NIEAPA. You

may also contact the
NIEAPA Association
Management office

NIEAPA@Corpevent.com
312-756-7756

INTERESTED IN BEING ON THE 
NIEAPA BOARD?

Carole Hoffman thank you for
your service, 1/2015 - 1/2021.

We wish you the best!

Welcome Michael Tinken to
the NIEAPA 2021 Board of

Directors.

Thank You!

Welcome!
Being a part of the NIEAPA Board of Directors is an extremely

rewarding experience! This experience helps individuals boost 
their public profile, provide experiential opportunities, increases

networking opportunities and gives you a chance to make a 
difference for an organization you love.

mailto:NIEAPA@corpevent.com

